
Appointing authorities and institutions adopting an express policy of 
suggesting and appointing diverse candidates as arbitrators

Commitment by counsel to suggesting diverse lists of arbitrators to clients

Education and promotion of arbitration in jurisdictions with less developed 
international arbitration networks

Mentorship programmes for less experienced arbitration practitioners

Speaking opportunities at conferences for less experienced and more 
diverse members of the arbitration community

Parties opting for institutional rather than party nomination of arbitrators

Dedicated interest groups that promote diversity in 
particular aspects or areas, e.g., ArbitralWomen, Africa Arbitration 

Association, The Alliance for Equality in Dispute Resolution

Dedicated policy texts that promote diversity, e.g., The African Promise, 
The Equal Representation in Arbitration Pledge

Other

59%
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38%

36%

25%

23%

22%

11%
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Chart 12: Which of the following initiatives do you consider to be most effective in 
encouraging greater diversity in terms of arbitral appointments?

Respondents were able to select up to three options


