How does your organization use its compensation structure to
incentivize compliance?* (Select all that apply)

39%
Compliance-related KPIs for
designated employees

76%

Compliance-related
KPls for
executives (e.g.,
percent
completion of
compliance
training In relevant

(e.g., “Compliance Champions”)

department or
business unit,

79% clean/green

Employee recognition/awards for internal audit

compliance-related achievement(s) results,
satistactory results

on culture surveys)

*Question only asked to the 220 respondents who previously stated their organization
uses Its compensation structure to incentivize compliance



